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We acknowledge the Gunaikurnai people of East Gippsland, who have walkecathiatry and cared for it for
thousands of years as the traditional owners of the land on which Wild Cherry School stands today.
We pay our deepest respect tdeir Elders past, present, and those who will comethe future.




About Wild Cherry

Our Story

Wild Cherry School for Waldorf/Steiner Education wstslglished in 2018y East Gippsland
Steiner Education Group Inc. asindependent, nordenominational and ceducational
primaryschool The School is situated in Bairnsdaemmercial capital of East Gippsland and
gateway to the Gippsland Lakes andid¢pCountry and leases an area of theonic, heritage
listed original Bairnsdale Hospitalrrounded by lovingly nurtured gardeasd playgrounds.

Wild CherrySchoobffers a balanced and holistic educatiki® based on the educational
principles developd by Austrian Anthroposophist Rudolf Steiaed is the only Steiner school
between Dandenong Ranges and Bega in NSW.

Wild Cherry uses the Australian Steiner Curriculum Framework (ACARA approved) for the
delivery of a highly relevant and meaningful adlvas flexible and adaptable curriculum that
suits the needs of children growing up in the'Zentury.

Wild Cherry teachers maintain a strong connection with families with whom they share the
task of educating and nurturing the children. With families supporting the values and
intentions of our teachers, we bring education to life. This bond is what makagigue as a
school and as a community.

One of the fundamental tasks of the Waldorf/Steiner teacher is to recognise the child as a
spiritual being who brings his or her gifts into the world and to foster these gifts by helping the
child become his or herue self.

Wild Cherry provides an engaging learning environment, physical, emotional and intellectual,
where not only thinking, but also willirand feeling can grow and truly reflect the whole
person.

Artistic and academic excellence continue to fishrin a norcompetitive environment. The
delivery of the curriculum reflects the developmental stages of the growing child on physical,
emotional, intellectual, and spiritual levels.

Early years at Wild Cherry are dedicated to the development of phygioak and fine motor

skills followed in primary years by high sensory learning through a focus in art, craft and music.
The Wild CherrWaldorf/Steinercurriculumis broadandsy 3+ 3S4 GKS OKAf RQa
strengthens his or her will, through baleed academic and artistic learning.

Children and students at Wild Cherry develop a deep and sequential knowledge base imbued
with creative, artistic, and rhythmic elements. Music, movement, performanceaand
connection to the natural worlglay an imporant part every day and provide balance to the
cognitive aspects of learning.
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Rudolf Steiner
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Photo by Lauren Anderson Photography, March 2021

Our Purpose

Our purpose is to nurture the whole child through a holistic education that encourages
curiosity, creativity, bold questioning, positive social consciousness, and a connection to the
natural world

Our Vision

At Wild Cherry School we continually strive to educate and support the development and
potential of each individual child, whilst fostering a creative and ethical community.

Our Values

9 Fostering a desire in our students to aim for academic and artistiellence, by
providing them with a rich, diverse, and integrated curriculum.

9 Inspiring the children with a lifelong love of learning, a morality that strives for
goodness, an appreciation of beauty, and a pursuit of truth.

9 Developing trust and respect ftliemselves, each other, the broader community, and
the earth.
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Enrolments

Enrolmentfiguresare takenin August 2021

\ 2014 2015\ 2016 2017

4yo Kinder - - - - - 13 11 11
Prep 8 14 16 15 9 5 9 10
Class 1 3 11 10 13 11 5 6 15
Class 2 9 3 9 9 11 12 5 7
Class 3 - 10 5 5 2 10 11 6
Class 4 - - 10 4 3 4 8 10
Class 5 - - - 7 3 5
Class 6 - - - - 4 4

Total - School 20 38 50 53 43 42 45 54
Growth School |  33% 90% 31% 6% -18% -2% 6% 20%
Total - Kinder - - - - - 13 11 11
Growth Kinder - - - - - 100% | -15% 0
TOTAL 20 38 50 53 43 55 56 65
Growth - Total 33% 90% 31% 6% -18% | 28% 2% 16%
Capacity 71 71 71 71 71
Capacity % 70% | 60% @ 77% | 79% @ 91%
Indigenous 1 4 0
School

Indigenous 1 0 1
Kinder

Clay work. Farming Main Lesson, Class 3.
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Chairpersof Report

dit is only wholesome when in the
mirror of the soul of humanity the
whole community takes shape,
and in the community the strength
of the single soul livese

Rudolf Steiner

What a challenging year it has been since the last annual board report. Change and challenge
have been the environment we have all worked in. | am pleased to say the school, through its
officers, staff, parent and children have been outstanding in facivgndand competently

turning what could easily have been seen to be overwhelming circumstances into
opportunities to renew and grow.

The board faced upheaval and a period of great change as it went through a number of
members and chairs during this periotb each of those who put their hands up as volunteers
and devoted time and energy to the school, we thank and salute you. | am delighted to say
that since the last half of this reporting period began, we have welcomed onboard a highly
skilled, energeticcommitted and importantly stable board.

The Covid challenge is one which faced every school and organisation in the country. Wild

Cherry tackled it head on, and with creativity and energy made it work. The staff and school

leaders deserve a huge votetbainks for the manner in which they guided the school through

this global pandemic and its associated lockdowns and social distancing. Such an achievement
R2Say Qi KIFLIWSYy o6& OOARSyidzx Al GF1Sa NBFf LIS2 LA
the situation and finding a way to make it work.

Back to the future could easily have been the theme of the 2021/22 year. The board faced a
situation where the leadership structure of the school was in direct contravention of the
a0K22f Qa O 2 ftatédxrhatdaéra vBay to ldefa Biu@lReadership model. The current
board could not legally allow such a situation to continue and took immediate action to
remedy it. Consideration was given to two courses of action. Either alter the constitution to
confirmthe single leadership model or change the leadership structure to comply with the
constitution. The board decided that the constitution as it stood was well thought out and that
we should comply with it. School leader at that time, Uli Hasel took themdtua dual

leadership model as a pertinent time to retire from her position. We thank her for her service
to the school over the previous years.
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Our return to the cedeader model meant we had to interview and appoint two new leaders.
After receiving lah quality applications from a number of applicants, we were delighted to
appoint Johanna Camm to the Learning Leader position and Carissa Johnston to the Business
Leader role. The founding principle of theleading model is that whilst each leader hasit

area of responsibility, both are equal in decision making and leading. The board is absolutely
delighted with the professionalism, energy and enthusiasm these leaders have brought to the
school.

The board made the decision that we needed to commiathew home. Our current sites

lease expires in a few years and as the site is aging and requires a lot of expensive
maintenance, plus major works in the near future, it became imperative that we make the
commitment to move to our forever home on the Jaamville site. We are now engaged in

the process of making this happen and would hope to move around 2024. There is a lot to be
done between now and then, but it is an exciting project and one we encourage all of the
school community to engage in. It's naften you have the opportunity to take a greenfields

site and turn it into the school of your dreams. What a great opportunity for all of us to be
involved.

There has been some fine work instigated by Johanna Camm and the teaching staff in
renewing and refreshing the curriculum. In the process they are ensuring that our children are
getting a great education under Steiner principles. The collegiate approakéa waillingness to

188L) 4881Ay3 KAIK ljdhtAGe 2dziO2YS8a Aa |+ KEEEYL

learning is in very good hands and this is confirmed by the number of enquiries we have had
regarding enrolments. The word is getting out thald\Cherry is a great place for kids to grow
and learn.

The nonteaching staff led by Carissa Johnstone, have been heavily engaged in looking
carefully at the practices and procedures in the school to ensure that we are not just viable,
but are thriving & we look to our next couple of years. In particular, every policy in the school

is being looked at for compliance and currency, a huge task, but one we need to keep on top of

to maintain our registration as a school. Good policy, practices and proceaia ¢ise
framework that ensure our school not only continues to exist but thrives.

Finally, | would like to thank the board and all of the other volunteers who contribute to our
school. Wild Cherry is not a large school with lots of money, fees are &émpivaas they can be
whilst still allowing us to operate effectively. The work done by our board happens quietly in
the background, as does most of the other volunteer work which ensures we can function
successfully. A committed board is essential to tealth of the school and is the guardian of

iKS ao0OK22fQa Odz G§dz2NB FyR Ada €S3art O2YLX AlLyOS

individuals, many of whom do not have any other direct ties to the school other than their
board participation.

Jeff SteedmayBoard Chairman
22" April, 2022
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BoardMembership
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Affiliations

AUSTRALIA

Wild Cherry School is a developing member of Steiner Education Australia (SEA). SEA is the
peak body for Waldorf/Steiner education representing member schools throughout the states
and territories of Australia. SEA supports, advocates, promotes and repsabe free and
healthy development of Waldorf/Steiner education in Australia in contemporary, diverse
contexts.

https://www.steinereducation.edu.au/

Independent
Schools Victoria

As an independent, negovernment school, Wild Cherry School is a member of Independent
Schools Victoria (ISV). I&ygresents and supports the interests\dictorianindependent

schools and the students they teach, promotes choice in education and chasripie values
and autonomy of member schoolsttps://www.is.vic.edu.au/
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Child Safe Standards

Wild Cherry Schodé committed tothe child safe standardsill teaching stafandvolunteers
undertake annualtraining in relation to these standards.

I We want children to be safe, happy and empowered.
1 We are committed to the safety, participation and empowerment of all children.

1 We have zero tolerance of child abuse, and all allegations and safety concerns will be
treated very seriously and consistently with our robust policies and procedures.

1 We havdegal and moral obligations to contact authorities when we @ecerned
Fo2dzi I OKAfRQa alFfFSiez gKAOK ¢S F2ff26 NAI

9 Our school is committed to preventing child abuse and identifyinga@&@ksand
removing and reducing these risks.

9 Our schobhas robust human resources and recruitment practices for all staff and
volunteers.

9 Our school is committed to regularly training and educating our staff and volunteers on
child abuse risks.

I We support and respect all children, as well as our staffvahthteers. We are
committed to the cultural safety of Aboriginal children, the cultural safety of children
from culturally and/or linguistically diverse backgrounds, and to providing a safe
environment for children with a disability.

1 We have specific poles, procedures and training in place that supports our leadership
team, staff and volunteers to achieve these commitments.

Class 1/2 craffRecorder bags and needle pouches.
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School LeadsiReport

OWaldorf education is not a
pedagogical system but an art
the art of awakening what is
actually there within the human
beingd €

Rudolf Steiner

Dear Families,

We began 2021 with renewed hope and an acknowledgement of having shared and survived
together the challenges of 202@e knew that there had been change, in ourselves, the
children and Wild Cherry. This change continued.

The school year started with a sense of near normality. It was great to be back with teachers
and children on site but, the pleasure was sHoreéd when a snap lockdown was announced

on Friday 12 February. COVID restrictions including Remote Learning continued on and off
between February and September 2021.

Wild Cherry staff transitioned between on site and remote learning more easily in 2021 and
resporded to feedback from families by developing an integrated whole school remote
learning curriculum plan. This plan was multi aged and contained an overarching theme with
differentiated learning tasks across age and ability. The collective work from begeof
Teachers on this plan showed not only an understanding of the Australian Steiner Curriculum
Framework but a proven appreciation of child development and stages of learning. Having a
staff group physically sit together, inspiring, sharing, braimatng, compromising, and having
input into the development of this document to support the learning of the whole school truly
showed the feeling of warmth that our teachers have for each other and our school. Thanks to
our teachers who were able to stagrmected with their classes and had programs up and
running straight away for all children except those from essential worker and vulnerable
families who remained learning onsite. We noticed an increase in families accessitg on
learning as the pressas of restrictions impacted our school community.

2021 COVID safe restrictions included required Worker Permits, masks, density limits,
attendance registers, QR Codes, social distancing, hand sanitizing and gathering number caps.
Administrative infrastruture and processes to record and implement the new restrictions
meant an increase in the workload of our office staff who rose to the occasion with patience,
diligence, and efficiency.

Restrictions saw the cancellation of many whole school events andsinef ZOOM to hold
board, whole school and staff meetings and parent teacher interviews.
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Our Spring Fair format changed and then changed again from a public event to an event for
only parents and students to its final format of children and teachers oriys incarnation

was a beautiful and meaningful celebration of the season and of resilience and adaptability.
Congratulations to all staff who each created beautiful stalls for the children to enjoy.
Terrariums made by the class 5/6 children, popca@mdnade, and a box maze by Class %a.

Clare painted faces and Johanna ran the treasure hunt. Class %2 teacher Wendy with help from
Peter and Carolynnieroughtto the children the most beautiful woodworking stall. Ingrid and
parent helpers filled the childgeQ&a GSy i ¢AGK GKS &a6SSGSaid ONBIFGA?Z
over and purchase with their cherry dollars. The 2021 Spring Fair was a day for the children,
they basked in the recognition that their class had worked hard to contribute to the fair and

that it was an afternoon they had created together and they enjoyed owning that success.

We started the year with 11 kinder children and 52 i6 &nd a waitlist in prep, class2land

class 24. That puts us at a capacity of 86% up from 80% last yearlddsesize limit is

necessary due to small size of the classrooms

Wild Cherry continued with composite class structure in 2021: Kindergarten and Prep taught
by Julieanne, Class2lby Wendy, Class8with Sarah, Johanna and Anna and Cle&&b%

Martin. Weacknowledge that this composite structure is not ideal as normally the teacher
would remain with their pupils from class 1 through to class 6 but because of the available
space at our current location we determined that this was the best solution at izt we

are at 28 McKean St. Children and class teachers are supported by 4 Education Support
Officers. Carolynne and Jaclyn aslessroom support and library, Dan asclassroom

support and maintenance, Clare in the role of Literacy tutoring and&amd Dawn

supporting Julieanne as Kindergarten assistants. We employ Karen as Playgroup Leader and
have specialist teachers: Ingrid for Craft and French, Inge, Xani and Marianne taught strings
over the year and Daphne taught Physical Education resignitihg end of the year with a

move out of the area. Our administration team consisted of Jason and Sophie and Heather as
Finance Officer. Our staff team also includes Jane our school counsellor, Karen our cleaner and
Malcom caring for our garden and grads Rebecca was the-codinator of our Parent
Engagement Group.

Throughout the year staff participated in professional development including the Steiner
Curriculum Intensives, Responding to Trauma, Sounds write and SPELD training. The Whole
School Curridum plan was completed and linked to the Math and Literacy Assessment
Schedule to support our delivery of the Australian Steiner Curriculum Framework and

improved student learning outcomes. We were very proud to share that Martin had an article
publishedin Teachers Magazine discussing student engagement with nature.

In 2021 the board conducted a staff satisfaction survey and actioned change based on several
consistent themes. The survey was offered to the whole staff in the spirit of growth; to build

on strengths, and address gaps, to make Wild Cherry the best it can be.

As a result of the staff satisfaction survey the College of Teachers and the Board worked
together on the Wild Cherry Leadership structure and the identified need to incorporate an
educdion and learning leadership position within this structure. The result of much discussion
was the reintroduction of the cteadership model. As a Waldorf/Steiner school the model is
different to the traditional School Principal. Wild Cherry adopted stitution which embeds

a dual leadership model. The roles created are called Learning Leader and Business Leader. The
LINAYOALX S dzy RSNJ s KAOK (KA& Y2RSf Aa SELISOGSR
Webster Dictionary defines this as: The leadka group of people who is officially considered
equal in rights and status to the other members of the group. The principle pays homage to

the original Waldorf/Steiner school leadership model, keeping the College of Teachers central
in decisions made ithe school through their participation in the nomination of a person for

role of Learning Leader. This change to appoint a Business Leader and a Learning Leader was
one supported, encouraged, and celebrated by the board and College of Teachers.
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The Boaraf Wild Cherry School regretfully informed the community that after serving a long
tenure at the school, School Leader Uli Hasel resigned from her position in August 2021.

Uli had been an invaluable asset to the school and will be sorely missed. Tloé scho
community are very appreciative of her hard work during her long association with
Waldorf/Steiner education in East Gippsland.

During her tenure as School Leader Uli played an integral part in the development of the
school. Her key achievements include:

f Fostering an environment where children are nurtured on their learning journeys.

9 CFLOATAGIGAY3 GKS ONSydarksategicpn florh dra®, / K SNNE Qa
community consultation and research to launch.

9 CAYRAY3I 2 Af R / KS Nati#nard maiigainig/alcanhettiorfiaiedzNS {2
opportunity.

1 Turning a financially failing school into a financially sustainable and flourishing school
that is now close to enrolment capacity and ready to take the next leap.

Wild Cherry has a special placein®W Qa KSI NI a4 Aa SOARSYOSR Ay KS
her dedication and diligence to its growth and we thank her for all her efforts.

The Wild Cherry board membership fluctuated, and we thank all those who contributed over
the course of 2021 Nicole, Carly, Jeff, Terry and Will.

In September 2021 the board appointed Carissa Johnston as Wild Cherry Business Leader and
Johanna Camm as Witherry Learning Leader.

We continued with preparations to offer 3yo kinder in 2022 to close the gap between
playgroup and 4yo kinder. We had our current kindergarten/prep yatasiessed by the
Department of Education and Training for use by 3yo kinder children and made thesdbqu
modifications and presented a detailed feasibility with cost forecast for the board. This was
approved and work began on site, advertising for enrolments and to secure staffing for the
opening of the program in 2022. Wild Cherry was extremely gratefoé able to welcome

Cyndie Bignell back to Wild Cherry as our combindgiBkindergarten teacher for 2022.

Wild Cherry purchased 10 laptops and conducted an information and technology review.
Updating process, documentation and record keeping by tkaton of a shared server. This
shared drive and updated IT system streamlined sharing of curriculum planning, student
individual learning and behaviour plans, reports, record keeping, policy and procedures and all
school documentation. Providing staffttvthe technology to be able to perform their duties
responded to an identified need for improvement and mitigated risk. The new computers have
a staff and student login allowing senior students to use the computers for research purposes
when appropriate.

2021 saw the board and school leadership continue with plans for a new school site in
Johnsonville. These plans are extremely exciting for the school community but as with most
connections in 2021 the ability to gather to discuss, inspire and generatesmom was
hindered. We look forward to continuing with this work in 2022.

2021 was a year of changes and perhaps the full effects which will take some time to truly
reveal themselves. Consistent across all this change was our commitment to the phjia$oph
Rudolf Steiner and the delivery of the Australian Steiner Curriculum Framework.

Johanna Camm, Learning Leader
Carissa Johnston, Business Leader
April 2292022
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Teacher Standards and Qualifications

Wild Cherngteachersare required to beaegistered with the Victorian Institute of Teachirull
details of annual registration for teachers are set out in the Victorian Institute of teaching
record of Annual Registraticand are available frorhttps://www.vit.vic.edu.au/.

Most of ourteaching stafhold multiple qualificationgncluding

Advanced Diploma in Rudolf Steiner Education 1
BA Education 1

BAYouth Affairsl

B Educatiorg Early Childhood 1

B Fine Art&

Cert Il Visual Arts 1

Cert IVAnthroposophical Studies 1
Grad Dip Education 1

Grad Dip Fine Arts 1

Grad DigSpeciaEducation 1

Grad Cert irSteinerEducation 1
Masters Nutrition & Dietetics 1

¢ S OKSNEAE Q slaisrdidEgetdnhugdlidlith performance measured against the

Australian Professional Standards for Teach&he seven Standards identify what is expected

of teachers within three domains of teachingrofessional knowledge, professional practice,

professional engagement. S OKSNA Q RSY 2y ad Micurswighyi therf (G KS { G yF
specific teaching context at their stage of expertise and reflect the learning requirements of

the students they teach

Standard 1: Know students and how they learn

Standard 2: Know the content and how to teach it

Standard 3: Plan faand implement effective teaching and learning

Standard 4: Create and maintain supportive and safe learning environments
Standard 5: Assess, provide feedback and report on student learning
Standard 6: Engage in professional learning

Standard 7Engage professionally with colleagues, parents/carers and the community

1 https://www.vit.vic.edu.au/ _data/assets/pdf file/0014/35015/AustralidtrofessionaStandardgfor-Teachers.pdf
2 https://www.aitsl.edu.au/docs/defaulisource/nationalpolicy-framework/australianprofessionaistandardsfor-teachers. pdf
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StaffComposition

In 2021 Wild CherrySchookemployed7 FTEstaffincluding 47 FTEeachng with an overall
teacher to student ratio o1:11 and a staff to student ratio of & The totalnumberof staff at
the end of the year wasSlincludingseventeachng staff anceightgeneral staff with the string
teacher position vacant (filledgain for 2021)

Teacling Staff

)l

= =4 -4 4 - 1

Early Childhood (Kindergarten/Prep) Teachéulieanne Bush
Class 1/2 TeacheWendy Worner

Class B8t CoTeachers Johanna Camm and Sarah Connally
Class 5/6 Teachand Music- Martin Poeder

French and Craftingrid Wimbury

Health and Physical Educati(@othmer Gymnastics)Daphne Yeo
Stringsg Marianne Rothschild

General Staff

= = =4 =4 —a - -9

= =4 -8 —a A
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School Leadgto August 2021) Uli Hasel

Learning Leader (from August 2021)ohanna Camm
Business Leader (from Aug€i21)¢ Carissa Johnston
Accounts Officer Heather Trewin

School Support Officer Sophie Neat& Jason Ficheroux
Education Support OfficérLibrary and

Early Childhood CBducator- Carolynne Balharrie

Early Childhood GBducator and

Education Syport Officer- Clare River

Education Support OfficerDan Goold

Early Childhoodssistans ¢ Nicola Hutching& Dawn Mills
Playgroup LeaderKaren Graha

Cleaning Karen Waddell

Garden MaintenanceMalcolm Bagnato



Whole School Endf-year Performance. December 2020.
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Student Attendance

The yea020saw ahigherthan-normalnumber of students absent due ©©OVIBELY.
All figures in %.

2014 2015‘ 2016‘ 2017 2018 2019 2020 2021

Prep 91 98 91 89 90 86 85 70
Class 1 n/a 85 93 86 89 87 72 68
Class 2 n/a 94 92 93 90 87 74 73
Class 3 - 90 93 96 98 90 89 69
Class 4 - - 92 88 94 90 76 72
Class 5 - - - 84 87 90 76 62
Class 6 - - - - 88 90 65 58
Average 91 92 92 91 91 89 77 67

In accordance with th&ducation and Training Reform A€06 schooling is compulsory for

children and young people aged¥%’ years unless an exemption has been granted.ormal

circumstances, lasudents are expected to attend school during normal school hours every

dayof each term, unless their parergiardianshave sought an approved exemption from

iKS a0K22fd ! LIWINROSR SESYLIiAz2zya AyOfdzRS R20G2 NI

Wild Cherryactively promote attitudes and habits that lead to punctuality and respitnigy.
Arriving at school late disrupts classroom routines and lessons. For this reason, we seek the
support offamiliesin ensuring chilcen arriveon time for the start of each school day.

Non-attendance

1 Familiesare asked to notify the school withpdone call or text message if a child will
be absent and provide an explanation for the absence.
I Teachers record attendandeice dailyand relay this information to the school office.
1 If achild is recordedsabsent and the parent has not notified tisehool,we follow up
GAOK | LK2YyS OFff (G2 SyadsaNB GKS OKAfRQa al ¥
I Voluntary absences, e.g. family holidays, diseussed with the class teacher in
FROFYOS a2 GKS AYLI OG 27F piogsstaneSy 0SS 2y GKS
considered and a learning plan developed.
1 2KSy | addzRSyidQa FiddSyRIyOS Flrtta o0St2¢ g
the family to develop a suitable student attendance strategy.

Attendance during Remote Learning

The Minister fo Education issued a direction to afford schstol monitor attendance once

rather than twice daily. The direction recognised the challenges Victorian schools faced during
the delivery of remote learning. Importantlgs a school weontinued to ensure the care,

safety and welfare of students wheth#rey learnedat home orwerein attendance at school.
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Parent SatisfactioBurvey

In 2021 Wild Cherry School participated in thead School EffégenessSurvey. Alschool and
kindergartenfamilieswere invited tocompletethe survey with 10 families participatingrhe
2020 response ratavas18, the response rate in 2019 was 18,2018 the response rate was
10,in 201718, in 201626 andin 20157.

What did we dowell in 20217

1
1

90%of participants were satisfiedith their decision to send their child to Wild Cherry
90% of participantbelieved that Wild Cherry provides an excellent environment for
students to lean.

90% of participants felt like they wewmeelcomed to visit the school.

90% of participants believed that the Teachers of Wild CHareyv and cared about
their children.

90%o0f the participantdelieved that the students had access to high quality malria
and resources to help them learn.

80% of participants felt that the Teachers stay up to date in the things that they.teach
90% of participants felt that th@eachers at the school are keen to teach

90% of participants felt that the school doeg@od jobdeveloping the thinking and
reasoning skills of students.

90% of participants felt that the School staff are approachaliien parents want to
talk about their children.

90% of participants feltke students are treated fairly at this school.

90% of families surveyed said that their child was looking forward to theyeaxtat
Wild Cherry.

What areasneed attention?

1
1

1

40% of families surveyed felt thabtary and resource centreould be improved

30% of the families surveyed felt that their children needed more preparation for the
nextstage of their education.

40% of families surveyatiought that their childreacked access to technology.
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Family, Child and Teacher Connecton

Educationis moreeffectivewhenthe relationship between all members of the school
community, children, teachers and parents/carers, are real and meaningful. This is one of the
reasons whyn many Waldorf/Steineschools the claggacheis staywith their studentsfrom
classonethroughto classsix During these years strong relationships are formed between the
child, teacher and family.

In 2021 Wild Cherryoffered four composite classes: Kinder/Prep, Class 1/2, Cksargd Class
5/6.

Parent/teacher conversationsccurredin many different shapes and formats2621 allowing
the communication and connection between teachers and familiasefts contact teachers
regularlythrough different channelsEach clasalsohad an assigned class catleat acted as

liaison person for activities.

Throughout 202, as challenging as the year was, families continuesipport the school in
many ways
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